
  

City Council Report 
 

Date:  January 12, 2026 

To:  City Council 

From:  Teri Overbey Brown, Human Resources Director 

Subject: Benchmarking Study for Positions of City Attorney, City Auditor, City Clerk, 
and City Manager 

 
Purpose 
 
The Human Resources Department is providing the enclosed “Benchmarking Study” 
regarding the positions of City Attorney, City Auditor, City Clerk, and City Manager for the 
City Council’s consideration in determining amendments to the existing employment 
agreements with the Mesa City Attorney, City Auditor, City Clerk, and City Manager. 
 
Background and Discussion 
 
In November 2025, the Human Resources Department conducted a comprehensive review 
of the salary and benefits for the positions of City Attorney, City Auditor, City Clerk, and 
City Manager in Arizona cities comparable to Mesa (i.e., Chandler, Gilbert, Glendale, 
Phoenix, Scottsdale, and Tempe) (the “Benchmarking Study”).  The results of the 
Benchmarking Study are enclosed.   
 
The Benchmarking Study included obtaining specific information regarding the salary, 
deferred compensation, and other benefits such as car and phone allowance provided to 
the above-named positions in the comparable cities.  The information in the Benchmarking 
Study is being provided to the City Council for its consideration when determining 
amendments to the existing employment agreements with the Mesa City Attorney, City 
Auditor, City Clerk, and City Manager.  The Benchmarking Study may be relied upon when  
determining whether the salary and benefits provided to these Mesa employees reflect 
Mesa’s size and operational complexities and remain competitive with the salaries and 
benefits of their counterparts in similarly situated cities. 
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